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PA1: Social Management System

PA 2: Workers Involvement and Protection
PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

1. Auditing company: Intertek

Auditor: Monica Shi

APSCA number: CSCA 21700421

Audit date: September 8-9, 2021

2. In view of the facilities, the facility consists of 1F and 3F of one 3-storey building used as office, workshop and warehouse.
The business license No.: 91320205MA1XRMRG9A(1/1) Facility name: L8tz a4 B R AR

Remark: the facility rented the above area from the landlord named Wuxi Hengxin Technology Co., Ltd. And 2F of one 3-storey
building was used by the landlord as office. Through facility tour and employee interview, no employee was borrowed between
each other and both facilities were independent in management and products.

3. At the end of the audit, all the findings were accepted by the management.

4. The local minimum wage standard is set at RMB 2020 per month, equivalent to RMB 11.61 per hour since August 1, 2018.
5. 12 months' (from August 2020 to July 2021) payroll records and 13 months and 7 days’ (from August 1, 2020 to September 7,
2021) electronic attendance records were reviewed. And 10 attendance records and payroll records from July 2021, March 2021
and October 2020 were selected as samples respectively in this audit.

6. According to the electronic attendance records provided by the facility:

1) the monthly overtime hours of 10 randomly selected employees were 94 hours in July 2021 (current month);

2) the monthly overtime hours of 10 randomly selected employees were 86 hours in March 2021 (random month);

3) the monthly overtime hours of 10 randomly selected employees were 76 hours in October 2020 (random month).

7. Below documents were not uploaded:

There are no Contractors used by the facility, which makes the Contractor license/permit not applicable

There are no agencies used by the facility, which makes the agency labour contract not applicable

There are no government waivers in the facility, which makes the government waivers not applicable.

No Collective bargaining agreements were signed by the facility, which makes Collective bargaining agreements not applicable.
No fire-related license was obtained, which makes not applicable.

8. Peak season was not obvious.

9. The facility has developed prevention and control measures for covid-19, such as temperature measurement for each
employee entering the plant and workshop, daily disinfection of the site, and emergency response measures, etc. #COVID-19
10. There were 45 domestic migrant employees comes from Anhui, Henan, Shandong and Yunnan Province.
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Site Details

Site : Site 1

GICS Classification

Sector : Consumer Discretionary
Industry Group : Consumer Durables & Apparel
GS1 Classifications

N.A.

Site amfori ID : 156-022112-001
Industry : Textiles, Apparel & Luxury Goods
Sub Industry : Textiles

Product Process Classifications

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

59 Workers
2020 Monthly
2810 Monthly
2476 Monthly
10 Workers

15 Workers
44 Workers
17 Workers
46 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
4 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
17 Workers
28 Workers
0 Workers
0 Workers
17 Workers
46 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
1 Workers
9 Workers
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Findings

PA1: Social Management System

The facility had set up management procedures to implement the amfori BSCI Code of Conduct, but not all policies were
properly implemented, such as overtime working hours exceeded legal requirement. Most policies were implemented properly
by facility such as sufficient regular wage paid to employees according to wage policy, sufficient fire extinguishers installed on
site and maintained well according to fire safety policy, etc. It is partially against amfori BSCI Code of Conduct, Principle on
Social Management System and Cascade Effect.
Al T Haframfori BSCI COCH ML EIRHIE, BREPMMEHRIEMFUEEN, MR TINPEHENE, EligHs
PAT T RMOEER, LG WRBTABRAR TN T BBNERETLR, RBEHREBER, MPTET BHBHIIANEE, H
H®IPRITE, HogEamfori BSClTHEN, HAamEBERARRREBRNEREN,

The facility established the policy and set up the procedure about workforce capacity to be properly organized to meet the
expectations of the delivery order and contracts, but the procedure was not implemented well, such as overtime hours exceeded
the legal requirement. It is partially against amfori BSCI Code of Conduct, Principle on Social Management System and
Cascade Effect.
TV EZRITEITIEFATUSENAAZREEZMITRNERANMAER, ERETFHITATS, SERITAMYN
BT AR ER, ZpHEEamfori BSCl 174N, HAEREBERERRREEN,

PA 2: Workers Involvement and Protection

The facility had provided amfori BSCI training to employees; however, 8 out of 10 interviewees did not understand the amfori
BSCI requirement. The code training was conducted in August 2021. It is partially against amfori BSCI Code of Conduct,
Principle on Workers Involvement and Protection.
Il HiRHamfori BSCEItA R T, BN MHEE 102 R THR8E H R iEfFamfori BSCI{T /N, 2021F8 A FIRMT
FENEEN, EBsrEEamfori BSCI {7040, BTS5MERPRED,

The facility has established grievance procedure in writing, but the procedure was not complete. It did not include information

of potential conflicts of interest and how to overcome it. The grievance procedure included the person who was in charge,

communication process to ensure workers had access to grievance mechanism, alternative ways to raise complaints. And

through employee interview, interviewees stated they knew the grievance mechanism, but no grievance was reported. It is

partially against amfori BSCI Code of Conduct, Principle on Workers Involvement and Protection.
tWBEZEY T PEMNATIRIFER, BEFASSEEAUTER: BEMEARRIARR. BRFNFIFEZEEEEA
15, WERIATEARIFNHNRERIFNERAR. BIATITHHK, AT THRPIFNEG, ERERTIHFT. X0EE
amfori BSCI 1790, RT&5MEFERN,

PA 5: Fair Remuneration

It was noted that the facility did not collect the datum and conduct the assessment for the remuneration of decent standard of
living as per amfori BSCI requirements. Meanwhile, the interviewed workers and facility management did not know/understand
the remuneration of decent standard of living. The minimum regular wage paid by the facility was RMB 2810 above the basic
needs wage. It is partially against amfori BSCI Code of Conduct, Principle on Fair Remuneration.
IS HFzERamfori BSCIZE RIS EAR X BURH X HiAE AT TR IME#TITE. BN, ATNERERHFEREEEET
Hinf. EUZMNSMEEARTHAIRMB2810, BFAEEZETLE, &g Eamfori BSCl 174N, ATREMEN,
Insufficient social insurance participated. Through reviewing the social insurance receipts from September 2020 to August 2021,
auditor found that there were 63 employees, including 8 retirees, 0 new employee, 48 employees (87.27%) had participated in
basic endowment insurance, unemployment insurance, employment injury insurance, basic medical insurance and maternity
insurance. The facility management stated they had persuaded employees to take part in social insurance, but some employees
had participated in rural insurance at based home and they did not want to participate in social insurance. The facility provided
group injury insurance for 29 employees including the employees who did not participate in five kinds of social insurance from
October 1, 2019 to September 30, 2020 and 17 employees including the employees who did not participate in five kinds of
social insurance from September 25, 2020 to September 24, 2021. It is against amfori BSCI Code of Conduct, Principle on
Fair Remuneration. and did not comply with Social Insurance Law of the People’s Republic of China, Article 10 Employees
shall participate in the basic endowment insurance. Article 23 Employees shall participate in the basic medical insurance for
employees. Article 33 Employees shall participate in the employment injury insurance. Article 44 Employees shall participate in
unemployment insurance. Article 53 Employees shall participate in maternity insurance.
HEFRRBHERR, BIEEM2020598 52021 F8 A WiHREHIIE, ERARMAWUHESZRT, HP8ZBMAKRT, 0
ZIHRT, HPF48ZRT (87.27%) SMFEHRK, KRR, THRR, FERRMETRKR. ®ULEEARTRM]
BERMIRR THNRK, BELRATELEBRET KRR, FIUMITRERR. EIIRHEGEINGA29E R TAER
SINETRCAIM2019F105 10 FI2020£9 530017 E R T EIEARSIMATRMAIM 2020629825 52021498248,
HigikgEamfori BSCI 79N, ATRMEN, BEFRRES (PEAREMEMSREE) F+5%, RINISSMELRSRF
ZRE, BRAARUNBRIHREHNERFERGSE, E2+=F RINSSMRIERETRKR, BAARUMERTIRER
ERMERRHBHEERET RIS, F=+=F RINVISNITHRE, HRARUBNTHRRE, RITRAHHNITHRR
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PA 5: Fair Remuneration

o HMO+MF RIMSSMRWRK, HAARUMRTZBERMELBHARIRILCSE, FA+=F RINISME
BRE, BRARUKRRERMESNEETRNE, RIAHRNEFTRLE,

PA 6: Decent Working Hours

Overtime hours exceeded the legal requirement. Through document review, auditor found that 1) the monthly overtime hours
of 10 randomly selected employees were 94 hours in July 2021 (current month); 2) the monthly overtime hours of 10 randomly
selected employees were 86 hours in March 2021 (random month); 3) the monthly overtime hours of 10 randomly selected
employees were 76 hours in October 2020 (random month). Overtime hours in most months exceeded 36 hours. The facility
did not control the working hours only planed the overtime hours according orders. It is against amfori BSCI| Code of Conduct,
Principle on Decent Working Hours, and did not comply with the PRC Labour Law article 41 The employing unit may extend
working hours due to the requirements of its production or business after consultation with the trade union and labourers, but the
extended working hour for a day shall generally not exceed one hour; if such extension is called for due to special reasons, the
extended hours shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However, the
total extension in a month shall not exceed thirty-six hours.
IR BB AMER, WX El%, FiZGRIM: THEA1) 2021578 (HFiA) NEEH, 10ZMHIHMEXE TR
BmBiediE 04/ 0ee; 2) 20216384 (FBHLA) B9EEH, 10 FEHIMEY S T8 INBIeYE 7986/\8Y; 3) 2020510813
(FEMNB) B9EE, 102N IMENR T A INPIETE A 76/, AE05 B R IMPEEE36/0\ed, BIEHEERTHN, IER
BITRLHNYE, HisxgEamfori BSCI 798N, AEIEEBERN, BFRFGE (FEAREMESE) $415%, BA
BUHTEFLERE, R5TIMEohENEERIMEKITERE, —RESHREEI—N Y, AEFREREEEKTIE
BHElRY, ERESESFRRNOFE TERIFNEEARSEL=/), BEREATEEL=+7)Y,

PA 7: Occupational Health and Safety

1. The occupational health and safety management system was not implemented adequately, due to deviations against laws of
occupational health and safety observed in Performance Area 7. The facility had obeyed the laws and regulation for most of the
occupational health and safety related parts, such as there was sufficient firefighting equipment installed, there were sufficient
first aid supplies and facilities available, etc. It is partially against amfori BSCI Code of Conduct, Principle on Occupational
Health and Safety. 2. No occupational health examination was provided to employees engaged in post with occupational
disease hazards. During facility tour, auditor found that there were 7 employees in weaving, stamping workshop contacting
noise. However, no periodic occupational health examination reports which required by law for the above employees who
engaged in above position were provided for review. No occupational hazardous monitoring was conducted. It is against amfori
BSCI Code of Conduct, Principle on Occupational Health and Safety and did not comply with the PRC Law of Prevention
and Control of Occupational Diseases Article 35. 3. No certificate of safety production knowledge and management skill for
the principal in charge. During document review, auditor found that the facility did not obtain certificate of safety production
knowledge and management skill for the principal in charge. The facility obtained valid certificate of safety production knowledge
and management skill for the person for the management of work safety. It is partially against amfori BSCI Code of Conduct,
Principle on Occupational Health and Safety and did not comply with Law of the PRC on Work Safety Article 24.
1 R RRELEBERFHREETSD, ATFER/SRKERN T ERALERZSFMEM, Bl AR ERS
SR DB T ERENER, Nt LT BBEIGN, BKE T BN HEMILHE. HifHEEamfor
BSCI 179N, BERMEZLFEN, 2. tlkAMERUHBEFIHR TREMNERICES, TRIKEN, #HiZR
R RTELASNIBENFEEIEARIZE, B, Bl RERMUEATHERRVEROCERSHEZERR, BULHMHN
R BERREN. HikgEamfori BSCliT/EN, RIVERMZLEREN, BERFTE (FEARSMERIFEREZE) %#
=+5H%, YNEEMRWREENELNFHE, BARUNYIRBESRZSE~ T EEIEE]. TETHEIIRNMES
A LixEl. EREEMNERIRLERILES, HROEERPEENFoE, R RROEEAHAARMUAE, BASN
FERHAREZ ERAR ERIOENF oiE MBEMIREREENFL; FMERHERUEZRNFEMNEHRRZAEIL;
NERWEEEERLRINE SN ENRWAEXNRERENSE, NHABRIERL, HZERE, NRHATERAIR
WRRINERNSHENSRERERLSHITUINS SR, RURELENSHNGE (EFTaRIFaiE) NET BEN
B, BAEITEER IR HMER RRICETENMEERE, BRBENERESRPETEENIRE, 3. tilfzR
TR, EXHEZE, EZALKNEWEERFBEEARAILER. EWVRETERNREEEARIES, HifHEEamfori
BSCl 70N, BRIV BRMNZLEREN, BERFE (FEARSNERSLEME) $24%, £FEERUNTIBEATANRS
EFEEEANRMTMAGESRRUPAMENESLEFENENNR2EF~IRMNEEE], BRYENES. 25, BEERAMU
RE W, £EAK. BREL. ERCHBEUNIEARANZLEFEEAR, NEHIENAELT2E~ HEEERRMN
BIINHEZLEF RN SRR NEZER. TN ENEE, BRYMIES. EERUURE W, EEAKRMUNSH M
ZeTREIMMNEREEFEETF

During document review and management interview, auditor noted that the risk assessments carried out for safety, healthy
and hygienic working conditions, but workers or worker representatives were not involved in the Occupational Health and
Safety risk assessment. The facility had carried out risk assessments for: 1) the special needs of the most vulnerable workers,
such as pregnant woman, young workers; 2) Health & Safety. It is partially against amfori BSCI Code of Conduct, Principle on
Occupational Health and Safety.
BEXGEZMEEARSR, BRRAMEVE#HITRIERSZ2HFENNKIRG, EERIHRIARKSSNRLIT
EogﬂE%EﬁTmmﬁﬁt1)%%%IA,WQEW%QE;z)@@&éo%ﬁgémeBﬂﬂﬁtﬁm,ﬂﬂﬁﬁ
Mz 2R,
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PA 7: Occupational Health and Safety

Through facility tour and document review, auditor found that the risk assessments carried out for safety, healthy and hygienic
working conditions were insufficient. The risk assessments did not carried out for: 1) COVID-19; 2) the occupation hazardous
factor in weaving and stamping workshop. The risk assessment covered production activities, machinery and equipment. It is
partially against amfori BSCI Code of Conduct, Principle on Occupational Health and Safety. #COVID-19
B XEEHEAMNGES, EWHITRIERSR2AERMIRNIRIFITERE, 0REHEL) COVID-19; 2) REMIK
ENFEEBRLBEERR. NRITEEBREESTRE, HBRENTE, SogEamfori BSCI 174N, R ERMZSR
Mj, #COVID-19

1. Auditor found that raw material in the warehouse are stacked against wall. Through facility tour, auditor found that raw
material in raw material warehouse are put against the wall directly. Through management interview, the management stated
that they had set up warehouse fire safety procedures and trained the employees. The interviewed employees stated they
knew the warehouse fire safety requirement, however, had ignored the situation because of busy production. It is partially
against amfori BSCI Code of Conduct, Principle on Occupational Health and Safety and did not comply with General Rules for
Fire Safety Management of Storage Occupancies article 6.8: Objects shall be piled up in the storeroom as per the following
requirements: 1. The distance between the top of any pile and the roof shall not be smaller than 0.3m (forany “A” -shaped
building, the distance shall be counted from the crossbeam); 2. The distance between the objects and the illumination lamps
shall not be smaller than 0.5m; 3. The distance between the objects and the wall shall not be smaller than 0.5m; 2. No fire-
related license was provided. During facility tour, auditor found that the facility did not obtain fire-related license for one
3-storey building. It is against amfori BSCI Code of Conduct, Principle on Occupational Health and Safety and PRC Fire
Prevention Law article 11, For the special construction projects stipulated by the competent department of housing and urban-
rural construction under the State Council, the construction entity shall submit the documents of fire protection design to the
competent departments of housing and urban-rural construction for review, and the competent departments of housing and
urban-rural construction shall be responsible for the results of the review according to law. Article 13.
1. BB ARG EREE®ER, BEWHKE, FZALXNEVERECENTDRYREFNR. BIBEEARFR, B8
ARKRTEWEILTOERRRENER, FXNRTHE#HITHEXNE, HRNRITIRTMINANECERLZSNER, BE
EREFEKRILT, BT CENER, ZpH@Eamfori BSCl TN, RIVERMZLRNEHAFTS (CEIFMERRE
EE@nl) GA1131-2014 6.8 FERE MMM RAHEUTER: 1R FES#R. FEMZENEZFRNF03m (AFE
RMEREE) ; 2YRSRBITEZEMEBSR/NF0.5m; 3MmSEZENERRNF0.5m; 4 ¥@Eix5itErEE
BRNF0.3m; S ¥R SHSR 2 EMNEERNF1Im, 2. BRTHEMHRWIRS. EIHKERN, EZRRAEZMEVIERE=R
BRI HERKIRE, HigkgEamfori BSCl 179N, BRIVERMZLRNM (REAREMEERE) £+—5%, EBS
BREBEMES RIS ERIMERIFHREIRTE, BERRUN BRI XHRXEEMES BT EEIJHE, FEMH
ZEGTERI MENHEENERAR, FIAME UMV EMBISTE, BIgSUBREMEGE TITrHEsE RIEHAEF TIRS
B SR A R M LR ERVHEIR I ER R AR, £1+=5%, BSREFNES BT EMIIMEN Y FIFEHRIE
RIRRT, g HREFMNES BRI ENI IHIFERRY. RAEMUIIMIEMRIRTE, BigBurlRyEN Y
RIEFEMM S BIgEERI &R, EERMNESBIRTER I LHITHE, KENIHITHBHRKHNRIRTE, REHEHRTU
FEEHEEAERN, BIERAER; HMRIGTRSKEHMERSEN, NS EEER.
N/A. No canteen or kitchen was provided.
FEM. RRHBETHNRE,
N/A. Remark: No transportation was provided by the facility.
TEA, & U RREHB,
The facility did not conduct evaluation on occupational hazard factors as per legal requirement. Through facility tour, auditor
found that occupational hazardous factors such as noise existed in weaving and stamping workshop. However, the facility did
not conduct occupational hazardous factors monitoring. The facility management stated that they did not know this requirement
before and would apply for evaluation right now. It is against amfori BSCI Code of Conduct, Principle on Occupational Health
and Safety and Provisions on the Supervision and Administration of Workplace Occupational Health Article 20, An employing
entity with occupational hazards shall entrust an occupational health technical service agency with corresponding qualification to
conduct evaluation on occupational hazard factors at least once every year.
PASHRENRHITRWEERRCN, FRHKEN, EZARRMEWRSHISENEEGRSE, BEREWSEMRVEER
=M, PWERRRTNFEX—ER, RURHRE, XiHkEEamfori BSCI 179N, R EEMZLREMNM (T
EZFFEIRL DA N EEEME) F_+5. FRRVREENAARN, NAREEGHENZRVRY DERARRSHG, &
FEM#IT—RRFEEERREC,

PA 12: Protection of the Environment

The facility did not perform monitoring tests for pollutants. During facility tour, auditor found that the sanding workshop
generated particulate matter. However, the facility could not provide monitoring report of waste gas for review. The facility had
identified this risk and collected particulate matter regularly but did not conduct monitoring yet. They had established relevant
procedure. It is partially against amfori BSCI Code of Conduct, Principle on Protection of the Environment and did not comply
with Measures for Administration of Environmental Surveillance Article 21 A discharging unit shall self-monitor the situation of
pollutant discharge according to the requirements of environmental protection departments above county level and the technical
manual of state environmental surveillance. If a discharging unit, conforming to technical manual of state environmental
surveillance, is inspected by the environmental surveillance institution under the environmental protection department above
county level to meet the requirements on capability and technical conditions, its surveillance data can be used as the basis
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PA 12: Protection of the Environment

for identification of the varieties and quantities of pollutants discharged. A discharge unit, without ability for environmental
surveillance, shall commission an environmental surveillance institution under the environmental protection department or
environmental surveillance institution identified by the environmental protection department at provincial level for surveillance;
expenditure of the surveillance performed by an environmental surveillance institution after accepting the commission should be
borne by the commissioning party, in accordance with the relevant state regulations.

EAREXNSRYAHOATIE N, KB, ERRANEVEEETF~EHY), BREWVTEEREESENRE
HEREEE. BUAIRFIEX TN, HEBEMENRFAYIRE, BEBEERREREMSN, BEIBXIERFXTF,
X sy g Eamfori BSCI 1709/N, RIFFFIRFRNM GRRENERNE) 8215, HISEGTURRERIUA LIRBRIFERIN
ERMERFESNERANE, FRABSIOTEHEN, HE5ERRBERIFERNRANE, HEERUEIRERPEIRE
WREmNNAREN S ERMENEABERNEAZMHRN, HNSURIEANZESRYHIRRE. BENKIE, FASHIER
MEENRHESE , NIEFRFRRIPEIFNERE RN ARE LB RIMR RPN BAENVF R mNAHITEN; BERERL
BUIMR EMAADPR MBI EER), PRBETRMELSAE, WERIERBREREGIMERT. SERIFRRIPE PAERIF
R, RIIFFRERIPERIFTERY. MERREN SN, AILBRRMAEERIFRFRIFERIFIEAEASEE
ENRIFR N SEEIIAE, SINESHEE, BAKERFMRERIFSI PAENFEENNE, SEEFRFRIPETTIAERNT

L |14 3]

RGN SZ R IR R RIPER P B R U A s BN E,
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